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STRATEGIE A CILE
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Strategie King‘s College

Prvni strategie SOVZ univerzity
(uCinnd od 1. bfezna t.r.)

Predpokladana revize za 2, resp. 3
roky.

Propojeni s dalSimi strategickymi
dokumenty:


https://www.kcl.ac.uk/aboutkings/strategy/kings-service-strategy.pdf
https://www.kcl.ac.uk/aboutkings/strategy/kings-service-strategy.pdf
https://www.kcl.ac.uk/aboutkings/strategy/kings-service-strategy.pdf
https://www.kcl.ac.uk/aboutkings/strategy/kings-service-strategy.pdf
https://www.kcl.ac.uk/governancezone/assets/estates/environment and sustainability policy.pdf
https://www.kcl.ac.uk/governancezone/assets/estates/environment and sustainability policy.pdf
https://www.kcl.ac.uk/governancezone/assets/estates/environment and sustainability policy.pdf
https://www.kcl.ac.uk/governancezone/assets/estates/environment and sustainability policy.pdf
https://www.kcl.ac.uk/governancezone/assets/estates/environment and sustainability policy.pdf
https://www.kcl.ac.uk/governancezone/assets/estates/environment and sustainability policy.pdf
https://www.kcl.ac.uk/aboutkings/strategy/sustainability/how-to-be-sustainable/sustainable-food-drink/sustainable-food-drink
https://www.kcl.ac.uk/aboutkings/strategy/sustainability/how-to-be-sustainable/sustainable-food-drink/sustainable-food-drink
https://www.kcl.ac.uk/aboutkings/strategy/sustainability/how-to-be-sustainable/sustainable-food-drink/sustainable-food-drink
https://www.kcl.ac.uk/aboutkings/strategy/sustainability/how-to-be-sustainable/sustainable-food-drink/sustainable-food-drink
https://www.kcl.ac.uk/aboutkings/strategy/sustainability/how-to-be-sustainable/sustainable-food-drink/sustainable-food-drink
https://www.kcl.ac.uk/aboutkings/strategy/sustainability/how-to-be-sustainable/sustainable-food-drink/sustainable-food-drink
https://www.kcl.ac.uk/governancezone/assets/estates/fairtrade-policy.pdf
https://www.kcl.ac.uk/governancezone/assets/estates/fairtrade-policy.pdf
https://www.kcl.ac.uk/governancezone/assets/estates/fairtrade-policy.pdf
https://www.kcl.ac.uk/governancezone/assets/estates/fairtrade-policy.pdf
https://www.kcl.ac.uk/governancezone/assets/estates/fairtrade-policy.pdf
https://www.kcl.ac.uk/governancezone/assets/estates/fairtrade-policy.pdf

7\

| W GLA/Transport for London

London’s Social and Economic Challenges

Poverty

* | in 7 of London’s employees are paid at a rate below poverty levels

* lin 5 of London’'s employees are paid at a rate below London Living Wage (£10.55 Nov 18)
= 590,000 children (37%) live in poverty in London

Diversity
* BAME employment rate is 10% lower than those from a white background

* 21% of SMEs in London are majority women-led and only |8% minority ethnic group-led
* 20% of the working age population of London has a disability, yet only | 1% are working
* 40% of London's workforce is over the age of 45.

Employment
* Around 20% of 16— 24 year olds in London are unemployed

* |5% of the population of London are economically inactive



ORGANIZACNI ZAJISTENI A
KAPACITA
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Osoba/skupina, ktera je odpovédna
za implementaci SOVZ.

Odpovida za ,Zivot strategického
dokumentu®.

Odpovida za Sifeni informaci,
vzdélavani.

Podpora Capacity Building ze strany
vedeni, kvalifikace osob
odpovédnych za nakupy.



KAZDODENNI PRAXE
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Transport for London

Check-list zakazky v¢. aspektl
udrzitelného nakupovani.

Vzdélavani osob odpovédnych za
verejné nakupovani.



KOMUNIKACE
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Spoluprace s vnéjsimi experty
Spoluprace s dalSimi zadavateli
Interni spoluprace

Spoluprace s dodavateli



POCITANI, STANOVENI,
VYKAZOVANI A MERENI
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7 GLA/Transport for London

Definice poZadovanych socialnich
benefitd propojenych se strategii
zadavatele (pri zachovani

moznosti VOIby dOdavatele) ZISotrategic Labour Needs and Training (SLNT) contractual approach

Trigger Points:

Equivalence and
Priority:

= (o)

procurement
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| W ORBIS Group/Surrey Council

Social Value Measurement Charter
Social Value Secured

Measure Unit Proxy Bid
Support to achieve NVQ (Level 2) qualification 50 ppl |£483 £24,150
Work experience opportunities 10 wks |£995 £9,950

Employability support (priority groups) 2ppl |£199 £308

Job opportunities (long term unemployed) 1pers |£15386 |£15 386

Full time job opportunities (currently working less than
16hrs) 1pers [£9,759 |[£9,759
Job opportunities offered (NEET) 1pers [£14,438

£14,438




DURAZ NA CONTRACT A
SUPPLIER MANAGEMENT



7\

Transport for London

Rizeni vztahu, jeho monitoring a
vyhodnocovani
Implementacni plan
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TfL Key Suppliers

ALSTOM SIEMENS (@ arriva 20

QW RAIL spend
CoGL LEASING**

London of TfL spend,
across 40
BOMBARDIER CUBIC THALES contracts
Balfour Ileam' mo‘rrua:&_i’m SKANSKA A MRUP
huetorm serco furera
FUﬁSU ~NSL CVU' _>oea B =
INS 2 MORGAN —
m am": WEY  capita BEgEE ™ O: =
YS m B HCLAXON Deloitte. ABM M M
B Ass IACOBS SR Fivin oo
mtrcrossrail | € ] - Metroline
. 9 [N
Keolts amey 6% a = 28%*
First<=+ of TfL ﬁ =, osmgatnﬂm &“"lwm o
g
3
wm

3 spend
BEER) s gbellic™

a9
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EVERY JOURNEY MATTERS



Evropska unie
Evropsky sociélni fond
Operacni program Zaméstnanost

Projekt ,,Podpora implementace
a rozvoje socialné odpovédného
verejného zadavani“

MPSV

reg.¢. CZ.03.3.60/0.0/0.0/15_018/0000732

WWW.S0OVZ.Cz

Adam Gromnica,
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